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- Ramsm Ne gatlve pehaviour based oni an
IICONEC] assumptlon that one race Is iInherently
Juoeru 1o ethers

- .JaffJ ilziilen): Unfair actions directed against
SPEC nle Ibased on their race, gender, ethnicity,
_ f’onallty, language, faith or sexual orientation

= szeerJ = A set of opinions, attitudes and

~ feelings that unfairly case a group and Its
members in a negative light without legitimate
reasons
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Definitions comn’t
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- Stereot.y s falseror generalied peliefis about
RgIeup! e people that resut in categorizing
IEINIIETS S Without regard for individual difference

1.- i

> Anti JémJ tisigr): particular form of individual or
,.3;_»; emlc discrimination directed against Jews

FzJ/Jﬂem e Dscrirrilrizijor): describes a system
‘that favours one or some groups over others in
“terms of hiring, benefits, promotions, and pay
Increases
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> Systemic Racismis bl llintiilely based on a
SEIISE! O raC|aI SUpenoenity Is part ofi the
onJJoJQr 1)/ and practices of a company,
IEULULeN; or a whole society

- Sy' tlpalle e <5p0): Discrimination based on a
= = sense oft male superiority is part of the

—= ﬂosophy and practices of a company,

—m

== Jnstitution, or a whole society

e Gerjgcicle: The most extreme form of systemic
discrimination, by which deliberate attempts are
made by authorities at mass murder of any
national, ethnic, racial, or religious group




ey are o
mistised. For this
& yeason it is important
= — {0 completely

= understand exactly
-~ What each one means
~ and the way Iin which

It IS used.
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- examples for the class —
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Exam'*"‘ 0)fl0)
IENEMS as assigned by O

gieTand come: up with i o

SO Siealllife examples of | -7-'“”3%% _
e 2SEe terms S

Jepare a orief
_;fexplanatlon of these
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you should include the
example, the reason it
applies

Brainstorm ways that we
can stop this
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SRS S6; E pPUlISned /71e
iEgEs ’(fur /ea’ge i Lire and.
soclety

JIENIO0K 0 utlined a view: of
OETCE JE o)} aWhere he stated we
giersiiapedand changed by

: Eﬂg_'@' sonal packground and
= exper iences of |ndIV|duaIs

*"-He used “the image”

~— describe how people do not
perceive things exactly as they
exist in the real world

® He believed instead they
responded to an /mage of
reality’ and this /mage differs

from person to person
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- Wrille ”4@ uldmg did not focus his work on

or_e ﬁj_ce Or discrimination, It Is easy to
%71’& to the subject regardless
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“= How can his views be related to the
subject of racism and prejudice?
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Applications of Beulding's Work




SMNIYE9 AMERcan Psychologist Joel Barker
WEIKED 01 the concept of ozirziclic)r)
Trils wrrg what he called the set of rules and

C On___r_l oS stored in the brain that a person uses
SuoNAterpret and understand sensory experience

== radlgm acts like a filter through which

\)--“'
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lnff)rmatlon IS processed

- __-

— "Eg The approach of a stranger can be seen by
- 0ne person as a possible threat, while someone
else may see it as just another passerby Why

IS this the case?
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2pUeNSs and Confusicn..
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S v o e — -
ﬁ el 1T'S NOT MY FAULT BLACK PEOPLE 1 |
H:h R JoE Lt 21 GET SCREWED OVER. I'M NOT .

IS THIS GUY RACIST. | VOTE DEMOCRATIC. MY
ANCESTORS DIDN'T PROFIT FROM
| SLAVERY—~THEY WEREN'T EVEN
HERE YET! 1 AM €0 sI1CK OF
FEELING INTIMIDATED BY SURLY
GUYS OUT FOR VENGEANCE'

=

LA M e N | lﬂ3ﬁ~ E-r.ﬁu*.l:ﬁ-;r
L | == 1 cAN'T BELIEVE |
HOPE HE DIES IN A | FORGOT MY GLASSES

DRIVE-BY! | HOPE HE

LIVES IN A HELLISH
3| PIT OF squaLoR!
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